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Southampton Economic Assessment

Background to the assessment

e Extended the JSNA model to economic development

e Ensure decisions and strategic intent are based on the best
available evidence

e Use of appropriate analytical methods and statistics to
turn data into intelligence

* Benchmarking — ONS Statistical Neighbours
e Trend analysis — pre and post recession pe,ciétt. i
e Deep dive analysis — demographics fﬂndu ry./ geogra oh

e ONS - primary data source; time lag limi 1‘” ix iy

—"

e Baseline assessment based on-available®datz
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Economic Geography

PWC Good Growth
for Cities 2017

Highest ranking cities Index score

Oxford

Edinburgh 0.72
U
iy
i S
oy
e

Swindon 0.57

Jobs 15%

New businesses 6%

Enivironment 7%
Transport 7% Q

ncome distribution 8%

Health 14%

Work-life balance 9%
Income 12%

Housing 10%
Skills 12%
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Southampton Economic Assessment

Key topics covered

e Productivity and growth — analysis of GVA
e Business and enterprise

e Employee jobs

e Labour market

e Skills & qualifications

e Earnings and economicflows _ = |
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Southampton Economic Assessment

Headline Productivity & Growth
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Productivity and Growth — GVA(i)

Southampton economy in 2016

e 12.5% of Hampshire
e Economic Area economy
6.2 billion

2.4% of the overall South
East economy

Since 2015

1.0%

Southampton

2.5%

South East

3.6%

England
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Productivity and Growth — GVA(i)

Gross Value Added (GVA) at current basic prices:
Southampton trend 1997 to 2016
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Source: ONS. * Data for 2016 is provisional

 GVA(i) fell 8.3% 2007 to 2010 -+ GVA(i) grew 22.3% 2010 to 2016
* Grew by 3.2% nationally * Grew by 24.2% nationally
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Benchmarking - GVA(i) per head

Gross Value Added (income approach) per head of population at current
basic prices - Southampton and ONS Comparators: 2016 (provisional)

- ONS Comparators . Local comparators

Hampshire and Isle of Wight @13y
South East A ii]5

Greater Manchester North West EEaUJEikE *
Sheffield Pyl
Kingston upon Hull EEPXWCY
Tyneside [R¥¥¥¥y)
Liverpool EE¥EXpL] i
Birmingham [EPXEFE{1]
Coventry EEPEXY)
Southampton [EEPZKI3S °

Portsmouth PRIyl

MY 7777777777007 7777000007

England

£0 £5,000 £10,000  £15,000 £20,000 £25,000 £30,000  £35,000

GVA (i) per head
Source: Office for National Statistics
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£24,165 GVA(i) per head
in Southampton

5th amongst comparators

Below England and SE
average
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Trend - GVA(i) per head

Gross Value Added (income approach) per head of population at current basic prices
- Southampton and Comparators trend: 1997 to 2016 (provisional)

e 10.6% fall in

e=C== Southampton == A= England ==0O== South East

£30,000 - Southampton 2007-10
£28,000 1 * Impact lesser for
_ £26,000 + comparators
]
T £24,000 -
8  Coventry - 3.4% fall
§  £22000 -
S  12.5% growth 2012-16
= ) |
3 (England 13.1%)
£18,000 -
LO
£16,000 |+ & A~
- s = Gross Value Added (income approach) per head of population at current basic
£14,000 e prices in Southampton - % difference to England: 1997 to 2016 (provisional)
5 8 8 88 8 8 (T om!

Source: Office for National Statistics

* However, 1% fall in 2016; 2.7%
growth for England overall

* Largely due to falls in financial
& insurance AND public sectors

* Gap to England persists

GVA (i) per head (% difference from England)
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Changes in GVA(i) by industry

Change in Gross Value Added (GVA) at current basic
prices by SICO7 Industry: Southampton 2007-2010 and
2010-2016
B 2007-2010 cumulative change ®2010-2016 cumulative change
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and food 437
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Source: ONS. Data for 2016 is provisional
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Change in Gross Value Added (GVA) at current
basic prices by SIC07 Industry: Southampton
2015 to 2016
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Changes in GVA(i) by industry

Gross Value Added (GVA) at current basic prices by SICO7 Industry:
Southampton trend 1997 to 2016
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Source: ONS. * Data for 2016 is provisional
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B Agriculture, mining,
electricity, gas, water and
waste

m Other services and household
activities

B Manufacturing

® Information and
communication

B Financial and insurance
activities

m Construction

M Real estate activities

1 Business service activities
M Distribution; transport;

accommodation and food

m Public administration;
education; health
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Southampton Economic Assessment

Business & Enterprise
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Business growth

Number of VAT and/or PAYE based business

enterprises in Southampton: 2010 to 2017 In 2017’ there were jUSt over

mmm Annual % change «==e==Number of enterprises 61700 bUSInesses In SOUthampton
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Source: UK Businesses, Office for National Statistics SOUthamptOI‘l England South EaSt
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Business density

Business enterprises, rate per 10,000 population (aged * Argued that the higher the business density, the
16-64), Southampton and ONS comparators: 2017 higher the local competition, which is a driver
B ons comparators I Local neighbours for productivity

Isle of Wight [eyiAe)
Hampshire [Ryky e
Kingston upon Hull 354.6

* However, business density is much lower than
the national average

Southampton - LIRS « 2" |owest amongst comparators
Newcastle upon Tyne [Eeiily}
Nottingham [JECERE] * (Caveats...
portsmouth  IECYAS * May reflect the local industry profile; large

tiverpool - N public sector employers may lower the
Sheffield b1 density
Coventr 429.6 .

e * large student population may also skew

Birmingham ECHER:] . .
== the working age population

leeds LT * Based on LA boundary but there are
GBS 532.8 employment centres on the boundary

england | 665.8 /)i i i 000 e
South East Ilmjl%//////////////////////////////% * Nonetheless, there may be implications in

- : - - - - ' terms of urban planning policies and the

0 100 200 300 400 500 600 700 800 .. . .
Rate per 10,000 people aged 16-64 (working age) provision of suitable premises for new

Source: UK Business, Office for National Statistics businesses in the city.
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Business Start-ups & Entrepreneurialism

Annual percentage change in the number of micro and small enterprises

Region name 2011 2012 2013 2014 2015 2016 2017 2010-2017 2010-2017 annual

cumulative change rate of change
Micro Enterprises (0 to 9) employees
England -0.8 33 06 48 91 51 5.2 30.3 3.8
South East -05 29 02 38 73 43 3.2 22.9 2.9
Southampton -35 51 -04 56 9.1 115 3.1 33.7 4.2
Small Enterprises (10 to 49) employees
England -25 54 49 41 46 -01 1.8 19.4 2.4
South East -26 41 49 37 46 -06 0.6 15.3 1.9
Southampton -45 -19 96 18 78 -3.2 1.7 10.8 1.4

* Recent growth dominated by micro-businesses (<9 employees); increased by 4.2% per year
since 2010 (SE average = 2.9%). Sign of increased entrepreneurship? Slowing in 2017?

 However, growth in small businesses is lower than average — may suggest micro-
businesses are not expanding or surviving?

* The number of medium and large enterprises has generally remained stable since 2010.
However, in 2017 there has been a 14% increase in medium businesses (+15)
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Business Start-ups & Deaths

Newly registered businesses for VAT and PAYE (births) per 10,000
population (aged 16-64) - Southampton and ONS Comparators: 2016

. ONS Comparators . Local comparators

Isle of Wight NiFs!
Hampshire County [Sloiii]
Kingston upon Hull I3

Newcastle upon Tyne X
Nottingham N3]
Sheffield KIMJ
Portsmouth |
Southampton o
Coventry N
Liverpool N3
Leeds QLN
Bristol L]

South East \100.0§\ \\\\\{\\i\ \\\\:\\\\i\ \\\\5\\\\\2\\\%*

Salford [plX:
England  §107.3 /o i s i s i,
Birmingham

127.4
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Start-up rate per 10,000 population (aged 16-64)

Source: ONS Business Demography 2016 & ONS MYE 2015

100 110 120 130

Business start-ups, rate per 10,000 working age population -
Southampton, Portsmouth, South East and England trend 2010-2016
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Deaths of enterprises per 10,000 population (aged 16-64) -
Southampton and ONS Comparators: 2016

. Local comparators

. ONS Comparators

Isle of Wight N5
Hampshire County [:2ES
Kingston upon Hull [i¥: 5l
Portsmouth [y
Coventry [
Sheffield I3l
Nottingham [Eyii
Newcastle upon Tyne [E3R:
Liverpool X1
Southampton KX}
Leeds [yl
Salford |L¥%3
Birmingham {3}
Bristol JEEE
England 183,50
South East | 86.7 ¥
(I] 1|0 2‘0 3|0 4|0 ;0 elo 7|0 éo 50 160
Business death rate per 10,000 population (aged 16-64)
ONS Business Demography 2016 & ONS MYE 2016
Business deaths, rate per 10,000 working age population - Southampton,
South East and England trend 2010-2016
=—de—England South East  ==¢==Southampton
| 86.7
1 : 16.8 167 488
41.0
2010 I 2011 ‘ 2012 ‘ 2013 I 2014 I 2015 ‘ 2016

Source: Office for National Statistics




Business Start-ups & Deaths

2015 2016

Business births and deaths per 10,000 residents (aged 16-64): Business births and deaths per 10,000 residents (aged 16-64):
Southampton and comparator areas: 2015 Southampton and comparator areas: 2016
=—8—Business births Isle of Wight —s—Business births Isle of Wight
—e—Business deaths gjrmingham B Nottingham —e—Business deaths gjrmingham_ 13 Newcastle upon...
110

Coventry Kingston upon Hull Salford Southampton

England Sheffield England Notting7h;z
27.1 23.8
Southampton Newecastle upon... Coventry Sheffield
27.0
Bristol Portsmouth Leeds Bristol
South East Liverpool17.9 Portsmouth Kingston upon Hull

23-8 Leeds Hampshire County 21.7 Liverpool South East 13.4

Salford 21 4 Hampshire County

Source: Office for National Statistics - Business Demography Source: Office for National Statistics - Business Demography 1 6 [ 5

Growth in businesses per 10,000
resident population (aged 16-64):
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Business Survival

Survivability of new enterprises, in 2015, over 1 year Survivability of new enterprises, in 2014, over 2 years
(2016): Southampton and ONS Comparators (2016): Southampton and ONS Comparators

M os Comparators W Local comparators M ons Comparators M Loca comparators
Hampshire County BEIN | Isle of Wight [SysiyA
Isle of Wight [N Hampshire County By liE
Kingston upon Hull {3 Newcastle upon Tyne [}
Salford EEyM Birmingham  [y@X1]
Newcastle upon Tyne EEYHE] Nottingham [
Nottingham Y] Bristol kR
Leeds QL] Salford 74.4
Birmingham LKA Kingston upon Hull [rfilyd
Encland  § 89.6 LA i Liverpool IR
Sheffield EEER] Sheffield i
Bristol EEJIKI} Portsmouth k)

terpool - [IETE] englend | 75.8 A I
South East £ 90.6 ] Leeds |y
Southampton eI Southampton 773
Portsmouth ECNEWA Coventry QR

coverrry [EENR sounfast §77.8 HITIHINNHHHINNNENN

T T T T T T T T 1
0 10 20 30 40 50 60 70 80 90 100 0 10 20 30 40 50 60 70 80 20 100
Source: Office for National Statistics

Percentage of enterprises surviving 1 year Source: Office for National Statistics ~ Percentage of enterprises surviving 2 years
Survivability of new enterprises, in 2013, over 3 years Survivability of new enterprises, in 2011, over 5 years
(2016): Southampton and ONS Comparators (2016): Southampton and ONS Comparators
- ONS Comparators . Local comparators - ONS Comparators . Local comparators

Isle of Wight [ 2 Isle of Wight
Hampshire County Wi ¥ Hampshire County
Liverpool [y Liverpool
Portsmouth [ESEWA Southampton
Salford EEEN: Birmingham
Newcastle upon Tyne {1 Portsmouth
Nottingham Y4 Salford
Kingston upon Hull [y} Kingston upon Hull
Birmingham Y] Nottingham
Southampton Y4 Coventry
Sheffield RN Sheffield
Coventry =M} Newcastle upon Tyne
Leeds UK Bristol

Englend § 60.8 M/ isiris i i s England |} 88.0 GAAAAAAA A0

Bristol iy} Leeds

soneas 1632 HANMAETRINHRNY | scones 6.0 MAMAMMMENG @SOUTHAMPTON

T T T
0 10 20 30 40 50 60 70 80 0 10 20 30 40 50 60 70 80

Percentage of enterprises surviving 5 years Y® CITYCOUNCIL

Source: Office for National Statistics Percentage of enterprises surviving 3 years

Source: Office for National Statistics



Business Survival

Proportion of new enterprises surviving at least one year trend Proportion of new enterprises surviving at least two years
for enterprises formed between 2011 and 2015: Southampton trend for enterprises formed between 2011 and 2014:
and comparators Southampton and comparators
1007 B Southampton MEngland M South East 821 W Southampton M England M South East
95 +
‘g 85 - ;g
R R
80 +
75 -
70 1
Survival to 2012 Survival to 2013 Survival to 2014 Survival to 2015 Survival to 2016 Survival to 2013 Survival to 2014 Survival to 2015 Survival to 2016
Source: Office for National Statistics - Business Demography Source: Office for National Statistics - Business Demography
Proportion of new enterprises surviving at least three years
trend for enterprises formed between 2011 and 2013:
Southampton and comparators . .
- B Southampton M England M South East * 70% of small businesses that receive
60 mentoring survive 5 years or more
§ 55 - . .
= * Twice the rate compared with non-
S 50+
: mentored entrepreneurs
Ee 45 -
20 * Mentored businesses also 20% more likely
35 to experience growth
30 A

Survival to 2014 Survival to 2015 Survival to 2016

Source: Office for National Statistics - Business Demography
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Floorspace thousand m? (Southampton)

Business Floorspace

Total business floorspace - Southampton and South East trend:
2000/01 to 2015/16

2,200 - - . . - 18% . .
S g o T o foChane mEESEchange =e=SC Foorspace “ee+ 1,828,000 m2 of available business
21004 % 2 &5 8 ¥ ¢ r 14% . .
~ S 2 8 9 2 F12% floorspace in Southampton in 2015/16
2,000 - N o 2 o - 10% G
- 8 B L 8% E . . .
1900 T 8 8§ §.e% % * Reduction of 11.4% since 2000/01, in
5 ' BB 3 comparison it has increased overall in
1,800 4 o)
' | -l -B-H-N-N- 0% 9 England (1.9%) and the South East
wl  DENBREREERBERE % § gland {1.9%)
S 5 & = N B EE 4% o (5.9%)
- ol 2 N - 6% =X
1,600 ! - -8% . . .
~10%  * Office (-20.8%) and industrial (-23.3%)
1,500 T T T T T T T T T T T T T T T -12%

floorspace reduced the most

2000-01
2001-02
2002-03
2003-04
2004-05
2005-06
2006-07
2007-08
2008-09
2009-10
2010-11
2011-12
2012-13
2013-14
2014-15
2015-16

* The majority of floorspace is still

Sources: Valuation Office Agency

. . o
Percentage of Total Area of Business Floorspace by Sector: 2015/16 classed as industrial (36'16)’ much

Southampton and Comparator Local Authorities lower than the England average
Kingston upon Hull 62.4 19.1 9.3 9.21 (55,6%) and the second lowest
Coventry 59.0 18.3 13.8 8.97 -
Safford 58.1 131 19.7 9.07 amongst comparator cities.
Sheffield 56.4 19. 15. 9.48
England | 85,6 A B A 15.T 4/, 10.62 « Almost a third (31.3%) of floorspace is
Birmingham 55.5 18.0 16.9 9.60
Leeds 55.4 14.7 19.8 10.04 classified as retail, the largest
Hampshire 52.5 17.2 18.1 12.18 are
Isle of Wight 50.2 25.6 69 17.27 amongst comparator cities;

Bristol 49.1 18.8 22.4 9.70 (V) H
Nottingharn — T — — Southampt-on has 17.4% c?f all retail
Portsmouth 46.3 : 154 12,53 floorspace in the Hampshire area.

Liverpool 441 . 21.7
South East
Southampton [
Newcastle upon Tyne
0% 10% 20% 30% 40% 50% 60% 70% 80% 90%  100% ) 5% SOUTHAMPTON

® Industrial Sector m Retail Sector m Office Sector m Other Sector
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Southampton Economic Assessment

Employee Jobs
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Employee Jobs

Number of employee jobs trend in Southampton: o In 2016 there were jUSt over 115k
2009 to 2016 (provisional) ! i
workers employed in Southampton

mm Southampton B South East =0O==Number of employees jobs
120,000 - . N 11.0
n °
N «a
ﬁ 3 d Slnce 20110000
o = =90
g .
“ 115,000 -+ ﬁ
©
S, § ] » 7.0
[J) 3 ~
g 8 3 \ _/
S 110,000 { = » |'11 300 nEt
5.0
g 5 )
s 2
° o
2 105,000 A 30 X
€ S
2 2
N © 10 ®
100,000 ~N = =
-1.0
95,000 A
-3.0
90,000 T T T T T T  -5.0
2010 2011 2012 2013 2014 2015 2016* )
Source: ONS Business Register & Employment Survey (BRES) Southampton England South EaSt

* 2016 data is provisional
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Employee Job Density

Ratio of employee jobs to working age (16-64) residents - Total number of jobs per hectare:
Southampton and ONS Comparators: 2016 (provisional) Southampton and ONS Comparators 2016 (provisional)
- ONS Comparators . Local comparators - ONS comparators - Local neighbours
Isle of Wight i Isle of Wight 13
Hampshire [EE Hampshire 1.6
Southampton [iN3 England 2.0
Coventry [JiXH3 South East £2.2
Sheffield X3 Sheffield ]
Birmingham  lg{y] Leeds i)
Kingston upon Hull il Salford [iylivi
Portsmouth [ Newcastle upon... Sy kW
Liverpool [EE] Coventry MEN/
salford [INWE] Kingston upon Hull g IK:]
England [ 0.73 Ziiiiivisiiiiniiiiiiisiis s Birmingham  JENY
South East [0.74 iENEE Liverpool [IFXN
Bristol L Southampton [JPEN
Leeds [ES Bristol |k
Newcastle upon... iR Portsmouth L]
Nottingham  [[IEH Nottingham | 29.4 . . . |
o.loo o.lzo 0.|40 0.60 0.80 1.|0| 0.0 5.0 10.0 15.0 20.0 25.0 30.0

Ratio Source: BRES Office for National Statistics

Source: ONS Business Register & Employment Survey (BRES) Jobs per hectare

* The ratio of employee jobs to working age residents in Southampton is
comparatively low (0.66); this is the lowest amongst comparator cities.

* However, Southampton has a job density of 23.1 jobs per hectare, the third
highest amongst comparator cities.

A city of opportunity where everyone thrives m SOUTHAMPTON

Y CITYCOUNCIL




Employee Job Density

Nu__rfiber of enjployeéjobs per hectare:
Hampshire wards: 2015

5 o
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Farel'!afli'lqppist ct _I
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Job Density by Hampshire wards 28 _
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75 to 103 (1) 7 to 12 (39)

0t 75 () 5t 7 (30) = Gosport District
0 to 50 (7) 1to 5 (97) '
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| .

¥ e
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@ Crown copyright and database rights 2017 Ordnance Survey 100019679
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Employee Jobs by Industry

Employee jobs by broad industrial sector in
Southampton: 2016 (provisional)

Health

Motor trade, Wholesale and Retail

Education

Business administration & support services

Accommodation & food services

Transport & storage (inc postal)

Information & communication

Professional, scientific & technical

Public administration & defence

Arts, entertainment, recreation & other...

Health, retail and education sectors
are the largest employers in
Southampton

Health and education employers
account for almost a third of jobs in
the city

Predominantly public sector

Public sector accounts for over 20% of
employee jobs (15% SE) — Possible
risk to the local economy?

Manufacturing
Financial & insurance
Construction

Property

Agriculture, Forestry & Fishing, Mining,...

2,000 -
4,000 A
6,000 -
8,000 A

Employer Activity Number of employees
University Hospital Southampton Healthcare 10,500

University of Southampton Education 6,000

Southampton City Council Local government 3,000

Old Mutual Wealth Life insurance 1,500

Southampton Solent University Education 1,400

Carnival UK Cruises 1,200

British American Tobacco (BAT) Tobacco industry 1,200

Source: Business Register and Employment Survey (BRES) Number DP World

Lidl

John Lewis Partnership

A city of opportunity where every(ps,

Container handling services 570
Supermarket distribution 500
Retail 500
Retail 500




Employee Jobs

— Public vs Private Sector

Region name 2010 2011 2012 2013 2014 2015 2016 2009-2011 change 2011-2016 change
Public sector employee jobs
England 5.2 -4.4 -5.5 -1.7 -4.4 -0.2 0.3 0.5 -11.0
South East 54 -4.6 -7.7 0.8 -5.0 1.4 -0.7 0.6 -11.0
Southampton 70  -5.0 2.4 84 75 24 55 <16 53>
Portsmouth 3.0 -8.9 -7.1 -3.8 6.3 -11.3 5.5 -6.1 -11.1
Isle of Wight 10.7 -8.7 -16.9 7.3 -6.1 3.2 -2.9 1.0 -16.2
Hampshire County 11.2 -4.7 -13.4 1.7 -6.1 1.2 0.0 6.0 -16.3
Private sector employee jobs
England -1.3 1.2 2.5 2.0 4.9 3.8 2.3 -0.1 16.5
South East 0.6 0.2 2.5 1.3 3.6 4.8 2.5 0.8 15.5
Southampton 0.0 -4.2 1.8 2.7 6.1 3.0 1.7 -4.1 16.
Proportion of employee jobs in the public sector in Southampton, the 35 59
South East and England: 2009 to 2016 01 119
=== Southampton  ==k==FEngland =—=©=South East
3007 * Private sector jobs suffered
. 240 218 2.1 most in recession
" . 22.8 23.1
= 21.7 21.6
. * Public sector not suffered as
g 2
: elsewhere
‘g 15.0 - 17.0 16.9 . . .
< 157 153 149 * Despite growth in private
100 - sector, public sector still a
major employer — future risk?
5.0

2009 2010 2011 2012 2013 2014 2015 2016%

SOUTHAMPTON
CITYCOUNCIL

Source: ONS Business Register & Employment Survey (BRES)
* 2016 figures are provisional




Employee Jobs by Industry

Southampton employee jobs by broad industrial sector (2015), location quotient (2015) and
annual percentage change between 2011 and 2015

20.00%
E : Water sapply; sewerage,
wasg# management and
emediation activities
15.00%
— N : Administrative
2 and support
3 R 1 Arts, entertainment rvice activities
! and recreation
o 10.00%
o CTramemartation
2 H : Transportation
— and storage
[0} , .
[1s) 30 W
g L:R tat tiviti
: Real estate activities P|: Education
S 5.00%
X M : Professional, @': Human health and
g and technical activities social work activities
c
I
0.00%
. Accommiodatiomasd
service activities
O : Public
-5.00% administration = ST Otherservice activities
and defence
K : Financialafid
[ i peeractivities
-10.00%
0.20 0.40 0.60 0.80 1.00 1.20 1.40 1.60 1.80

Location Quotient (GB=1
Source: ONS Business Register & Employment Survey (BRES) Q ( )
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Employee Jobs — Shift to Part-Time Work

Region name 2010 2011 2012 2013 2014 2015 2016 2009-2016 change 2009-2011 change 2011-2016 change
Full-time employee jobs
England -0.1 -0.6 0.5 2.0 4.1 3.7 0.6 10.7 -0.6 11.3
South East 0.6 -2.4 1.7 0.5 4.1 4.8 0.9 9.7 -1.9 12.5
Southampton 1.6 7.8 1.7 23 34 42 00 < 34 9.3 122 >
Portsmouth 0.6 -1.7 4.6 -1.9 -3.5 1.8 34 2.5 -1.1 4.3
Isle of Wight -0.8 -2.7 3.8 -4.7 3.2 4.3 -2.8 0.6 -3.5 3.5
Hampshire County 2.1 -3.2 -1.5 1.0 3.4 3.5 -0.9 2.2 -1.2 5.5
Part-time employee jobs
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Proportion of employee jobs that are full-time and part-time Proportion of employee jobs that are full-time and part-time
- Southampton and ONS Comparators: 2009 - Southampton and ONS Comparators: 2016 (provisional)
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Southampton Economic Assessment

Labour Market
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Economically Active / Inactive

Economic Activity Rate, people aged 16 to 64, Southampton and
ONS comparators: April 2016-March 2017

- ONS comparators - Local neighbours

Isle of Wight [y
Hampshire [k

Economically inactive people aged 16 to 64 - Southampton and
ONS comparators: April 2016-March 2017

- ONS comparators - Local neighbours
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Economity Activity Rate Source: Annual Population Survey, Office for National Statistics

Source: Annual Population Survey, Office for National

* In2016/17, three quarters (75.2%) of the working age population in Southampton classes as being
economically active, lower than England and South East.

* Following a low in 2011, economic activity rates have gradually increased in the city although have
continually been lower than average

* Large student population in the city may be one reason why this rate is comparatively low; 42% of
economically inactive people reported the main reason as being a student in 2016/17.

L
m SOUTHAMPTON
il Y CITYCOUNCIL
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Employment Rate

Employment Rate, people aged 16 to 64, Southampton, England and Employment Rate, people aged 16 to 64, Southamptonand
South East trend: April 2004-March 2005 to April 2016-March 2017 ONS comparators: April 2016-March 2017
- ONS comparators || Local neighbours
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Source: Annual Population Survey, Office for National Statistics

* The recession clearly impacted upon employment rates in the city falling to a low of 68% in 2010

* Since this point the rate has shown signs of recovery; employment in 2017 similar to those pre-recession at
71.4%; a 3.3% point increase since 2010.

* However, this is still below the England (74.4%) and South East (77.7%) average. Again this might be impacted by
the large student population, although Bristol and Leeds have a similar issue.

* Employment rates amongst 16+ population are better, suggesting older residents want or need to stay in
employment in the city
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Unemployment

Unemployment rate (ILO measure), people aged 16+, Southampton, England and Unemployment rate (ILO measure), people aged 16+ -
South East trend: April 2004-March 2005 to April 2016-March 2017 Southampton and ONS comparators: April 2016-March 2017
. ONS comparators . Local neighbours
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*  Following changes to the benefits system, the Labour Force Survey (LFS) is the most reliable source of
unemployment data.

* Following a period of fairly high unemployment (between 2010 and 2014), unemployment in the city has
improved in line with the national trend.

* In March 2017, 6,600 people were estimated to be unemployed in Southampton, 5.0% of the economically
active population - higher than England (4.8%) and South East (3.8%), but 4t lowest amongst comparator cities

* Rate of fall is slightly greater in Southampton; -2.9% points over the last three years, compared to England
(-2.4% pts) and the South East (-1.6% pts).
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Unemployment — additional intelligence

* The 16-19 age group is the most at risk; around a third (33.9%) estimated to be unemployed in the
city.

* The small sample size and large confidence intervals means that this number is unreliable.
* Nonetheless, analysis over time and at a higher geography confirm this age group to be the most at

risk of unemployment, which suggests that 16-19 year olds require the most support to get into
work nationally and locally.

e Claimant Count data mirrors the trend of LFS. In August 2017, the claimant count for Southampton
was 2.0% or 3,395 people compared with 1.2% in the South East and 1.9% in England.

* Monthly data suggests that claimants may be increasing in the city; rising from 1.4% in April 2017 to
2.0% in August 2017 - However, this should be treated with some caution due to the unknown
impact of Universal Credit.

* Although the LFS is most reliable for tracking unemployment, benefits data useful for highlighting
hotspots in the city......

* Unsurprisingly, the rates are clearly higher in wards and neighbourhoods in the city with higher
levels of deprivation.

* At neighbourhood (LSOA) level the rates range significantly from 0% to 7.5%, with the highest being
located in Bargate with a rate of 7.5%.
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Claimant count, percentage of population aged 16 and over

by England Deprivation Quintile: August 2017

Claimant Count Hotspots

Claimant count rate (%) - working age population (16-64)
Scuthampton by LSOA: August 2017

Percentage of 16 and over population

20% most  2nd quintile  3rd quintile  4th quintile 20% least
deprived deprived

Sources: Department for work and pensions, Momis, Hampshire County Council
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Southampton Economic Assessment

Skills & Qualifications
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Skills & Qualifications — High End

Proportion of economically active popultion (16 to 64) with NVQ level
4 qualification or higher- Southampton and ONS comparators: 2016

. ONS comparators . Local neighbours

*  The Annual Population Survey (APS) records the
ramashre. | qualifications of working age residents classified into a
e orien: number of NVQ and equivalent levels

sounces: Laa B « NVQ Level 4 + (degree level) qualifications often taken as
sheffield RN a prerequisite for participation in the high value-added

G a2/ 22222222272222222122 %8 knowledge economy

Liverpool [EEER:]
Birmingham EEERS

* 38% of Southampton’s working age resident population

Leeds 39.3
southampton RN qualified to NVQ Level 4+, which is lower than both the
rotsmouth . England (42.4%) and South East (44.9%) average.
Nottingham [N
coventry [ECRY i
J—— «  NVQ 4+ levels have increased, but not at the same pace
cingston upon Hull BN as England and the South East, meaning the gap in high
0 10 20 o 40 50 60 end skills has developed and is widening.
% of 16-64 population
Proportion of economically active popultion aged 16 to 64 with NVQ level 4 H HH : H
qualification or higher - Southampton, England and South East trend: 2004 to 2016 * Perhaps a Ilttle SurprlSlng glven that the CIty haS two
—e—Southampton  —O—SouthEast  —d—England universities, and a ready supply of graduates.

50 4

15 - * Graduate retention data was not available for this report,

but it may be an area for further investigation.

40

35 4

* However, above average proportion qualified up to NVQ
Level 3 (highest amongst comparators). Likely to be
because of large student population.
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Skills & Qualifications — Low End

Proportion of economically active popultion (16 to 64) with NVQ Level
1 or no qualifications - Southampton and ONS comparators: 2016

* At the other end of the skills spectrum, 14.2% of
Southampton’s economically active population have no
or low qualifications (NVQ Level 1 or below), which is

B the same as the South East and below the England

o c average (15.1%).

Coventry

. ONS comparators - Local neighbours

Hampshire

Isde of Wight

Kingston upon Hull

Partsmauth

Leeds In fact, amongst the comparator cities, only Bristol and
Nosnetem e Sheffield have a lower proportion.

Mewcastle upon...
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‘2:::::; Hh Proportion of economically active popultion aged 16 to 64 with no
crstol qualifications - Southampton, England and South East trend: 2004 to 2016
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Skills & Qualifications — School Attainment

KS4: % achieving 5+ A*-C (inc Eng & maths) GCSEs:
Southampton and ONS statistical neighbours 2015/16

[ ONS Comparators
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Source: Department for Education
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* Especially important for children from
the most deprived areas of the city,
where school attainment is poor and
unemployment and benefit claimant
rates high.

A city of opportunity where everyone

* 1In2015/16, 52.2% achieved 5+ GCSEs at grades A* to C
(including English and Maths) compared to the England
(53.5%) and South East (60.3%) average.

* Despite some signs of improvement in recent years,
school attainment at GCSE level continues to be below
average for Southampton pupils.

* Raising school attainment is important to improve life
chance of young people in the city, particularly with
regards to finding skilled employment on leaving school.

KS4 - 5+ A*-C gradesinc. English and maths GCSE, Southampton and England
trend: 2009/10 to 2015/16
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Source: Department for Education



Higher Education

2011/12 2012/13 2013/14 2014/15 2015/16
[J] [J) [J] [J] [J]
s3 S| o3 S| s3 S| 3 S| 3 S
University Category 2 6% X 2 6% X Z2 6 X 2 % X Z2 % R
s e Postgraduate 7325 N/A 7060 -3.6% 7840 11.0% 7645 -2.5% 7390 -3.3%
Southampton Undergraduate 16805 N/A 16055 -4.5% 16195 0.9% 16150 -0.3% 17485 8.3%
Total 24135 N/A 23115 -4.2% 24040 4.0% 23795 -1.0% 24875 4.5%
Southampton Postgraduate 665 N/A 575 -13.5% 440 -23.5% 355 -19.3% 405 14.1%
Solent Undergraduate 11865 N/A 11515 -2.9% 11285 -2.0% 10950 -3.0% 10885 -0.6%
University Total 12530 N/A 12090 -3.5% 11725 -3.0% 11305 -3.6% 11285 -0.2%
Southampton Postgraduate 7990 N/A 7635 -4.4% 8280 8.4% 8000 -3.4% 7795 -2.6%
Undergraduate 28670 N/A 27570 -3.8% 27480 -0.3% 27100 -1.4% 28370 4.7%
Total Total 36665 N/A | 35205 -4.0%| 35765 16%| 35100 -1.9%| 36160  3.0%

* In 2015/16, there were 36,160 HE students in Southampton, with just under 70% studying at the University
of Southampton.

* Although there have been reduction in the number of higher education students in recent years, a 3%
increase in 2015/16 might suggest that this trend is reversing.

* The two universities in Southampton are valuable assets in terms of employment, improving workforce

skills and supporting knowledge based industries in the city.

e City must look to make the most of these institutions and look to improve graduate retention

A city of opportunity where everyone thrives
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Workforce Skills

% with % with a skills % of vacancies % with any % of workforce % with any % training  No. trained

any shortage  which a due to staff not fully not fully difficulties staff over last asa % of

Region name vacancies vacancy skills shortage proficient proficient retaining staff 12 months total staff
England 20% 6% 23% 14% 5% 66%
South East 22% 7% 26% 14% 5% 67%
Southampton 25% 9% 19% 16% 4% 67%
Portsmouth 23% 5% 18% 22% 4% 76%
Isle of Wight 19% 3% 16% 18% 5% 62%
Hampshire County 21% 7% 28% 16% 5% 70%

~~—— ~~— — N—~

* UK Commission’s Employer Skills Survey (2015) examined the experiences and practices of over 91,200 employers
in the UK

* Employers reporting issues with finding workers with the level of skills they need in a growing economy.
* In Southampton, 9% of all employers have at least one skill-shortage vacancy - higher than 6% reported nationally.

* 16% of employers in Southampton reported skills gaps within their existing workforce - higher than both the
England (14%) and South East average (14%).

* However, there appear to be fewer problems retaining staff in Southampton.

*  90% of the current labour force may be active in the labour market a decade from now. Therefore, initial education
alone is not enough to remain competitive. The workplace is a vital location to develop these skills and it is
therefore vital that businesses invest significant resources in training.

* As a proportion of the total workforce, 76% of staff in Southampton were trained in the last 12 months, which is
much higher than the England (63%) and South East (61%) average.

A city of opportunity where everyone thrives & SOUTHAMPTON

CITYCOUNCIL




Southampton Economic Assessment

Earnings & Economic Flows
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Earnings

Median gross weekly pay for full time employees - resident
analysis: Southampton and ONS Comparators 2017

- ONS comparators - Local neighbours
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Source: Annual Survey of Hours and Earnings, ONS Crown Copyright

Median gross weekly pay for full time employees - workplace
analysis: Southampton and ONS Comparators 2017

- ONS comparators - Local neighbours
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Earnings - Trends

Gross weekly pay for full time workers - resident and workplace analysis:

Southampton trend: 2008 to 2016
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Source: Annual Survey of Hours and Earnings, ONS Crown Copyright

* Resident and workplace earnings have increased in line with England, although there have been smaller
increases for the 10% lowest earners in the city, potentially widening the inequality gap in the city.

* After adjusting for inflation, weekly pay declined in ‘real’ terms between 2008 and 2013.
* Since 2013, weekly pay in ‘real’ terms increased for both residents and workers in Southampton.

* However, adjusted for inflation, earnings are not yet back to their peak in 2008, and weekly earnings for
residents fell slightly in 2016 by -1.2% in ‘real’ terms (workplace earnings increased by 2.1%).
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Earnings Inequalities — Resident vs Workplace

Gross weekly pay for full time employees - workplace to resident

earnings gap: Southampton and comparators 2017 Gross weekly pay for full time employees - residential and workplace

B ons comparators B Local neighbours earnings gap: Southampton trend 2008 to 2017
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* Workplace earnings in Southampton are £56 (10.8%) more per week than the resident
earnings

* This ‘inequality’ gap is the largest amongst comparator cities

* The earnings trend shows that there is little evidence that this gap is narrowing.
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Earnings Inequalities — Economic Flows

4 . i N ( Basingstoke & )
Out-commuting Basingstoke & In-commuting Dgeane
To known destinations Winchester Deane Hart From known origins Winchest . 422 Hart
with 300+ residents 5,368 Eastleigh 902 a with 300+ residents Inchester — pastleigh 100
&all Hampshire LA qaqt Valley 241 % all Hampshire LAs ~ Test Valley 2,923 11,193
4,827

4,671 Rushmoor

Rushmoor

67

145 . .

Wiltshire Wiltshire

913 London 905 London
1,310 466
East ) ¢/ East .
Hampshire 41,977 e i Han;gséhlre

261 —

New Forest

New F t
ew Fores 9,114

5,481
Bournemouth Havant Bournemouth Havant
302 402 930 627
Portsmouth EastSchsarset Portsmouth
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i Christchurch Farcham
Fareham 308
;o Rf.esr c!f UK 2485 3,460
lestinations
= 4,063 resident Poole
workers. Gosport From Rest of UK 399 Isle of Wight Gosport
Offshore Installations 346 Origins 521 893
& Outside UK = 327 =2,587 workers
. J J

* Earnings inequalities data leads us to look at economic flows i.e. commuting
* Almost 42,000 commute into the city, and a similar number commute out
* Clear relationship between Southampton and Eastleigh - economic flows in both directions

* Significant numbers also commute into the city from the New Forest, Test Valley and Winchester
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Earnings Inequalities — Economic Flows

NET commuter in flow: Southampton and
ONS Comparators 2011

* In-Commuting accounts for 37% of the city’s

Birmingham 64,805 e e
L workforce - similar to comparators
e 1589287700777/, 4 P
Newcastl?j:)tcl):g:jnn; —YTh * However, almost 37% of Southampton working

Liverpool 39,477 residents commute outside of the city for work

Bristol — 2"d highest amongst comparators.
Sheffield 17,175
Kingston upon Hull 13,655 * Southampton is a NET importer of workers, but
P°'Ct:):“e°n“ttr: it is only marginal at 348, which is the lowest
Salford 16866 amongst all comparator cities.
Southampton | 348

Working residents by location of workplace:

Isle of Wight '2'691 Southampton and ONS Comparators 2011
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Number of In-Commuters (NET) Salford  [RRRER 48.7%
Source: 2011 Census, Table WUO1UK, ONS Crown Copyright Southampton : 63.2% Wm 36.8%
Nottingham [3:%:174 31.1%

* @Given the difference between resident and vorsmouth BT 29.2%

workplace earnings, it is possible that some Sl 712% 28.8%
lower skilled residents are being displaced into o ;:;j ;Z:;
iverpoo 7% 3%

lower paid employment outside of the city by girmingham BT >3 8o
skilled workers commuting into the city. Kingston upon Hul
Sheffield

[ELTC N 81.4% 18.6%

Isle of wight BEPRILS 8:0%
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Earnings Inequalities — Economic Flows

Difference
Occupational group SOC(2010) Workplace % Residents % (+in; - out)
Managers, directors and senior officials 10,500 7.3% 9,500 7.7%
Professional occupations 32,200 22.5% 24,700 19.9%
Associate prof & tech occupations 20,700 14.4% 14,300 11.5%
Administrative and secretarial occupations 15,100 10.5% 12,500 10.1%
Skilled trades occupations 12,100 8.4% 11,900 9.6%
Caring, leisure and other service occupations 12,800 8.9% 10,700 8.6%
Sales and customer service occupations 9,200 6.4% 9,500 7.7%
Process, plant and machine operatives 11,400 7.9% 10,600 8.5%
Elementary occupations 19,400 13.5% 20,400 16.4%
Total 143,400 124,100

occupations (+7,500 and + 6,400 respectively)

occupations.

More recent data from the 2016/17 ONS Annual Population survey gives further weight to this argument

It shows particularly pronounced in-commuting for (well paid) professional and associated professional

In addition, there is out-commuting for (low paid) elementary and sales and customer service

High levels of income for workers is not directly reflected in the economic wellbeing of residents, which

amongst other things is likely to result in poorer outcomes and higher demand for public services

including health and social care.
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Earnings Inequalities — Gender

16 6%
)/ﬂ\ Southampton.

17.1% 17.1%
£103 £103

* As reported nationally, there is also inequality between male and female pay in Southampton

* 1In 2017, the workplace FT gender pay gap in the city was 5.6% (£33) - lowest amongst comparators

* In contrast, the resident FT gender pay gap in the city was 16.6% (£93) — mid-way amongst comparators
* Females residents are impacted the most and are most likely to be in the lowest paid jobs.

* Some evidence of a narrowing the gap in Southampton, for both residents and the workforce.
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For more information....

* Assessment and data compendium available as part of the
Southampton Strategic Assessment (JSNA) website
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Southampton Economic Assessment

Implications for Economic
Development in Southampton
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Implications for Economic Development
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Inclusive Growth - Business

Business

* £400K programme to support start-up and growth
* Marlands Innovation Centre
* Business premises:
* Provision (Solent Business Centre, Acorn Business Centre)
* Funding and support (business rates discretion?)
* Information and Council offer for businesses (LATCO?)
* Apprenticeship Hub
e University partnerships
* Supply chain development
* Young Enterprise
* Planning for business space: Central Business District, Chapel, Centenary Quay,
Above Bar
* BID
» Sectoral development (Marine/Maritime, retail/hospitality, health, care, digital.....
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Inclusive Growth - People

People

* NEET prevention and support

* City Deal employment programme

* Integration- housing tenants, LD, mental health, care leavers, YOS..)
e S106 Employment and Skills Plans

* Technical education

e Careers Support, aspiration and inspiration through to higher skills and
career progression

 Digital and functional skills development (e.g digital inclusion, health
and care pathways, Al )

e Adult Education
 |nnovation
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Inclusive Growth - Place

Place

* |Inward Investment

Transport

* Planning

* Housing

* Fibre connectivity
 Low carbon

» Key sectors and agencies (Universities, Port, Football Club, Health,
Retail, Hospitality, Marine, Culture)
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Questions & Discussion
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